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The first cell on all Cortified Auditors belomgs to the Techaical
and Qualificationsg Divisions,

Cexritified Auditors are primerily sassigned to these Divigions and
are then additionally assigned to other posts.

At times of Technical and Qualifications overload, certified
auditors may be called upon to tske up their techmicel duties no watter whad
other Ivwision they may be ing exempting only Executives Secretaries, Jenrvetaries
and Directors of Departments who have the stafi status muber of their posi.
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The relative tecknieal skill reouired of technicsl personnel

ia a8 followss
1. Review Jane Cracking Unit
2. Review Uyomming Unii

4.  hLoademy

4, HGC
5. Guaiifications Division personnal,

6. Techmical Dvision prrsomel.

The Director of Processing should, in choosingbetween two personmmel,
be the better auditor than the Director of Training, tmi both should be of high
akill,

A Qualifieations Secretary sost, to be other than a Deputy,
have highexr certifiostes, grodes and status thsv ofther personnel in the Qualifi-
cations Nivision and wust have been trained sz 2 Review Case cracking aunditor in
the Saint Hill Depavrtment of Review.

The Technical Secrotary must have cexrtificates, grades and staff
status rumber genior t0 ¢r equal to any audifor in the Technical Division and must,
%0 have other than Depnty siatus, nave beea inberned in the 3aint Rill BGC.

Inter-Divisicn

Inside axy Division {(but not frow one Division +to ancther)
Technical personnel mey be shifted without it being call-d a transfer from one
department to another or one unit ov section to snother within the Division. This
g true of ail Divisions,

In Techrical and Goualifications Divisions such ghifte of post
are often valuvable in affording a change and gglning experience and understanding.
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